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ing over 1,000 interviews every year 
in numerous trades from Welders, 
Oil and Gas Technicians, HVAC, Fit-
ters, Electricians, and the list goes on. 
The demand for the right technicians 
received through the letters from the 
Protector of Immigration, government 
of India, is so high that many a time, 
their demands are not met due to lack 
of such trained hands. The call of the 
day would be for both the Industries 
and the Institutes to collaborate by 
channeling their CSR funds to pro-
duce “plug & play” manpower.

Fr. Joby Aseethuparambil, the Di-
rector and Principal of LFEI, is a vision-
ary who has taken the right steps to ac-
commodate this collaboration for the 
benefit of the LFEI’ians. Shri Manish 
Kumar, the Managing Director of Na-
tional Skill Development Corporation 
(NSDC), was amazed and thrilled at 
the model institute after the tour of the 
LFEI campus in 2019 and requested 
the Director, “Can you make ten such 
Institutes all over India?” Let the Indus-
try-Institute models transform the pro-
duction of future technicians. 
Website: https://littleflower.ac.in/
The author is an industry relations officer

By Jose Mundencherry

Eighty-four  per cent of the at-
tendees of the webinar on Techni-
cal Career, conducted by Malayala 
Manorama, in association with Little 
Flower Engineering Institute, were 
unemployed youth, comprising of 
post graduates, B.Tech graduates, 
graduates  —both passed and not 
passed—class X & XII passed. It is 
the tip of the iceberg of the unem-
ployment scenario that has been 
heaped up by the unpredictable 
coronavirus. Their participation at 
the webinar till the end showed their 
eagerness to know the possibilities 
of the job market now and after the 
coronavirus. Their wait will not be in 
vain but will certainly bear fruit soon.

Little Flower Engineering Institute 
(LFEI) is one of the best ITIs in the 
country with 100 per cent admission 
achieved as early as November 2020, 
when the average admission in Kerala 
stood at less than 30 per cent. Stu-
dents have faith in their future when 
they grab their seats at LFEI, as most 
of these students get employed in In-
dia and abroad, particularly, in places 
like Croatia, Romania, Czech Repub-
lic, GCC countries, etc, soon after they 
complete their course. 

What is unique about this training 
that assures employment? The 
industry needs are on the top priority 
list of the training. LFEI management 
studied the industry’s needs, and 
their specific curriculum in terms of 
materials, equipment, quality controls, 
etc, that they use to get the precise 
pre-determined output, particularly 
in the oil and gas industries. LFEI 
collaborated with these industries to 
formulate an industry need-based 
curriculum and facilitated the smooth 
transformation of their trainees into 
qualitative and productive technicians 
for entering employment. The results 

HOPE OF THE JOBLESS

were and are overwhelming and the 
best of both worlds.

One of the other reasons for the 
employment of LFEI students lies in 
the fact that they are transformed ho-
listically during their training. They be-
lieve in and actualise the slogan: “We 
don’t care how you come in, but we do 
care how you go out, not with a paper 
certificate but with a job offer letter!” 
Even before the ITI had English as part 
of the curriculum, the management 
started giving training in the English 
language and character formation. 
The recruiting companies were quite 
particular about the way candidates 
greet, communicate, dress, behave, 
in short, their entire attitude. Even 
now, one of the criteria for selection for 
foreign employment is the strict need 
to communicate in English. This out-
of-the-syllabus training found these 
candidates favourites with many re-
cruiting companies who come back 
to recruit LFEI trainees every year, for 
they get “plug and play” manpower for 
their industry.

LFEI has one of the largest trade test 
centres in India with over 300 compa-
nies from all over the world, conduct-
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